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PURPOSE

e To prepare high school students
for career readiness and civic
engagement, and to present an
opportunity for adults to achieve
additional credibility and higher
achievement levels.




Key Players

e Developer:is the institution [City of
Snellville & Partners] who desires to
award a badge recognizing a skill or
knowledge.

Issuer: have the technical capability
[LRNG Platform] to encrypt the
badge to those receiving a badge
from the developer.

e Learner: are those who are
rewarded for completing different
projects, demonstrating various
skills, and/or passing a
standard-based credential.







Badges for Students

e Financial Literacy Badge: e Credtive Strateqist Badge:
o oney Race- Learning Several Lanes of Income o Translating creativity into

. : innovation and development
e Professionalism Badge: skills
o e Fashionable Citizen

(Bring in Clothing Retail representative)

. . e Leadership Badge:
e Effective Negoltiator Badge:
How to present yourself in: o Earned once student

o An Interview successfully completes the
o City Hall/Town Hall Meetings course; student displays
o Business Negotiations exceptional leadership skills.




Developing an essential “pre-skill set” that
encourages participants to pursue a career in
any area of STEM or on the job advancement
gives employees additional skills.

For Example:

- Dry Ice Production and Storage Badge
(Understands how equipment is used to Dry Ice)

- Food Freezing & Chilling Badge (Obtained after
learning dynamics of Freezing and Chilling
solutions)

- Water Treatment Badge (Obtained after
learning Water Treatment Market Segments or

TOMCO,

SYSTEMS PSF Value Spectrum)




Dry Ice Blasting Food Freezing & Chilling Water Treatment

Wl

Craft Brew Production Greenhouse Yield Manufacturing
Enhancement

Examples of
Potential Digital
Badges by
TOMCO.SYSTEMS

Water Treatment

CO2 Storage

Dry Ice Production and
Storage

CO2 Transportation

Dry Ice Applications

C02 Liquefaction &
Recovery




Upon Completion of The Digital Badge Program

Participants will:

e Receive a certificate from the City of Snellville

to certify their skills and work ethic. (This would be

great for resumes, job, and college applications to show
experience/training)

e Have access to a network of professionals as
they transition into college or their career.

e Receive arecommendation letter from the

Mayor of Snellville. (Send to top 5 colleges, jobs,
internships, etc.)




TOMCO,

SYSTEMS
Potential Sponsor I
B oco B
Objective: St

nioo
The City of Snellville would like to partner Dguvsnme GLOHALCOzsdwTIOKS
with TOMCO: Systems as a potential sponsor

for the Digital Badge Program.

Our goal is to equip our participants with the
skills necessary to conqueror global challenges
starting within their community.

www, TOMCOsySsIems com
1-800-832-4262



Budget for Digital

Badge Program
e LRNG Platform: $4,400
e City of Intern: $2,160

Total: $6,560




Digital BADGE LEADER CREED

e “As acitizen, | am a leader blazing a path for others
to follow. | will use my voice to make a difference
and to represent my community and family. | am
bigger, | am stronger, and | represent GREATNESS.”
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